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Human Ressource Management and COVID 19 –
TELEWORK

• Companies and Telework before COVID

• Companies Attitudes

• Prague University of Economics and Business /Faculty of
International Relations



How to Educate Sustainably

• Telework Abilities

• WORK LIFE BALANCE

• Positive emtions with various forms of work - according to the
market needs

• Autonomy – independance

• Homony – ability to cooperate/work in a team



Research

• Evolutionary Managerial Schools

• Research in Romania (n=1180, 2018) (Dima et al., 2019) 
• TELEWORK AS AN OPTION
• Identiification of the Familiarity with Telework
• Adventages, Disadventages
• Objective Conditions, Willingness of Employees

• Research in the Czech Republic  - (preliminary n=84, 2021/2022)
• TELEWORK AS A MUST
• Variables Identification



Human Ressource Implications
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